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While discussing the new police department building design, 
leadership began to consider a statue outside of the police department 
entrance representing the department’s commitment to the 
community.  


The statue properly named, “The Protectors” was designed by Chief 
Revering’s father, Retired Chief Andrew C. Revering of the Anoka Police 
Department after comments made by the City Council to include a 
police K9.  


We can’t thank the mayor and city council enough for their continuous 
support, along with the Crystal VFW, Crystal Lions, and the West Metro 
Fire District Relief Association for their donation of the statue.  
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I continue to be in awe of our Crystal Police Department. The men and women of the department work 
tirelessly every day to serve our community with compassion, integrity and professionalism. 


That’s why I’m excited to present this 2022 annual report. It was an energizing year for our organization 
on many levels. The memory that sticks out the most is the completion of the new police department in 
September. If you were not able to join us for our open house, stay tuned, as you are welcome to join us in the 
future. Our open house will be an annual event.


Also, we continue to collaborate with our local, county, state and federal partners to fi nd strategic, well-thought 
out approaches to combat crime while working to represent the best in innovative, engaging police work 
focused on keeping our communities safe. And we continue to lead from the front while remaining focused on 
policing all of our populations with respect and dignity.  


In this report, you will see many of the professionals who have chosen to make the Crystal Police Department 
their destination department, and have chosen Crystal as the community with which they wish to connect. We 
are proud of this team and hope this report will add to your pride in those that are here to serve you.


I continue to be heartened by the unbelievable support our department receives from you, our residents, 
community and business leaders. We can’t thank you enough as we continue to strive for the best policing 
standards in this county, state and country.  


As your police chief, I am humbled to serve you, our offi cers, civilian staff and dedicated volunteers. I urge you 
to reach out to me directly with any questions you may have about this report, and please continue to follow us 
on social media.  


With much respect and gratitude,


Stephanie K. Revering
Chief of Police
Crystal Police Department


MESSAGE FROM THE CHIEF


Crystal Police Building Ribbon Cutting and Open House
Sept. 24, 2022 
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The original police department was built 
in 1965 and underwent a small remodel 
in 1993; and for the past 15 years, the 
need to build a larger police department 
has been discussed. 


Throughout these years, portions of 
the building developed signifi cant 
structural issues, space and equipment 
ineffi ciencies grew, technology upgrades 
were postponed and equipment 
storage and locker room space became 
inadequate.


Thankfully, in 2017, our mayor and 
city council allowed the department 
to complete a space needs study and 
several discussions took place with a design team from Wold Architecture & Engineers.  


Fast-forward to today, the new 16-million-dollar building features an effi cient, safe work space, including 
a secure, centralized evidence storage area, secure indoor fl eet storage, a dedicated space for K9s, and an 
up to date detention space along with expanded locker rooms for our staff. Numerous energy effi ciencies 
were also included in the building’s design.  


The department was proud to unveil the city’s new police building during an open house on Sept. 24, 
2022 to the community. The event included remarks from Chief Revering, Mayor Jim Adams, Rep. Lyndon 
Carlson, Sen. Ann Rest and Joel Dunning from Wold Architects and Engineers. The following week, staff 
moved into the beautiful space.  


The department thanks the mayor, council members and Crystal community for their continuous support 
and generosity to our police department.


NEW POLICE BUILDING
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Sworn Offi cers


Civilian Support 
Personnel


Divisions


34


15


4


37,203
Calls for service


ADMINISTRATION DIVISION
The police chief and deputy chief provide 
overall leadership to the 34 sworn offi cers 
and 15 civilian support staff of the Police 
Department. The goal of this leadership is 
to model, motivate and equip staff to live 
out the department’s mission of serving all 
residents, businesses and visitors in Crystal 
with COMPASSION, INTEGRITY, AND 
PROFESSIONALISM.


Police administration is also responsible for 
keeping the department in compliance with 
all state, federal and Constitutional laws and 
expectations of the community. In addition to 
guiding the work of the department staff, the 
chief and deputy chief are engaged, connected 
and continually interacting with those who 
live, work and visit the city to ensure that the 
department is doing its best in serving the 
community.


Stephanie Revering
Police Chief


Brian Hubbard 
Deputy Police Chief 


Department TrainingDepartment Training
The department’s commitment to ensure that all offi cers receive continual, timely, 
relevant and diverse training in the wide array of topics that offi cers are expected 
to know is paramount to success and our ability to best serve the community. 


Training is conducted in-house by certifi ed instructors in areas such as defensive 
tactics, weapons use, de-escalation, and DWI detection. Offi cers also regularly 
attend trainings put on by outside organizations in many areas such as emergency 
vehicle operation, search and seizure laws, mental health and crisis intervention, 
court orders, legal issues and more. Most trainings attended by offi cers are 
approved by the MN POST Board and offi cers far exceed the minimum number of 
content and overall hours required of offi cers by the MN POST Board.


Training Hours


4,800+
Hours Per Offi cer


150
Defensive Tactics


and Weapons


50+


Stephanie Revering
Police Chief 
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RECORDS DIVISION


The records division is the hub of the entire police department and keeps 
everything functioning and running smoothly. The division consists of a 
records manager, an evidence technician and three records staff.


Some of the records division’s main functions include:


• Being the contact for those who come to the police department’s front 
counter or call the general number. 


• Maintaining a variety of police records, arrest fi les and logs of criminal 
histories, warrants, citations, fi ngerprints and pertinent information 
relating to law enforcement data.


• Completing specialized research to assist staff in locating information.


• Transcribing statements taken from offi cers, victims, suspects and 
witnesses.


• Providing reports for those that request them in compliance with 
Minnesota Data Practice Laws.


• Processing Permit-to-Purchase Firearms applications for residents.


Records Manager Sue Se  er


The evidence technician is responsible 
for receiving all evidence and 
property taken in by the police 
department and maintaining the 
integrity of the chain of custody. 


The evidence technician also 
catalogs this evidence and ensures it 
is held the required amount of 
time and is properly returned or 
destroyed.


The evidence technician is also 
responsible for processing requests 
for evidence or information from the 
city and county attorney and other 
requests.


Property/Evidence


Processed Requests


Minutes of Body 
Camera Video 


Redactions


683


1,368


Evidence Items Entered


Safe-kept Items


Found Property


3,400


358


30


Items Booked for Destruction


74


Disposed Items
2,910
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PATROL DIVISION
Patrol Lieutenant Jus  n TourvillePatrol Lieutenant Jus  n Tourville
The patrol division is the largest segment of the Crystal Police Department. 
It is led by the patrol lieutenant and includes six sergeants, 16 police offi cers 
and one traffi c enforcement offi cer.


Calls for Service


37,203


1,005
Arrests for...


• Misdemeanors


• Gross 
Misdemeanors 


• Felony Crimes


• Warrants 


• Court Order 
Violations


3,724
Vehicle Contacts


1,667
Citations Issued


The patrol division has an expansive range of duties, all based on providing great service and ensuring 
safety for everyone within the City of Crystal.


Through all functions, the patrol division is focused on service with compassion, integrity and 
professionalism. This is our basis for forming a participative community partnership with safety and 
security as the primary goal. 
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K9 Unit
The Crystal Police Department has two offi cers certifi ed as K9 handlers: Offi cer Caleb Selin has K9 partner 
Leo and Offi cer Mike Callan has K9 partner Ace. These K9 partners assist in searching for missing persons, 
weapons and drugs, apprehending wanted criminals, and participating in community events and dog 
demonstrations for community groups.


In 2022, offi cers Selin and Callan completed a combined 502 hours of training, had 76 deployments and 
apprehended 16 dangerous criminals. Offi cer Callan and Ace earned Rookie Dog of the Year during the 
2022 Regional K9 trials.


Crystal’s outstanding K9 teams operate thanks to the generosity of many community members who help 
to fund the purchase, training and care for these partners. The department is appreciative of the Crystal 
VFW, Crystal Lions and the West Metro Fire Relief Association for their signifi cant, and on-going support 
of our K9 program.


K9 Training 
Hours


502


Drone Unit
The Crystal Police Department Drone Unit 
consists of six offi cers certifi ed as Federal Aviation 
Administration (FAA) drone pilots. Offi cers 
underwent a training program to prepare for the 
FAA Remote Pilot Certifi cation exam. After passing 
the exam, Crystal drone pilots develop their skills 
with frequent training opportunities.


The department uses the DJI Mavic 2 Enterprise 
Dual drone, featuring a high-defi nition camera 
and thermal imaging.


During 2022, the drone deployed 31 times, 
include training, assisting SWAT operators with 
interior building and vehicle searches, searching 
for missing people, assisting K9 offi cers in 
locating suspects and searching for contraband or 
evidence.
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Community Service Offi cers
Community Service Offi cers (CSOs) are civilian police department 
employees who provide essential support to police offi cers and the 
community.


Their support functions include bookings, monitoring people in custody, 
handling after-hours animal complaints, and a variety of other requests 
for assistance by community members. They also conduct the majority of 
parking and code enforcement activities, as well as routine patrols. CSOs 
are often engaging with the community at many public events. 


Most of the department’s CSOs are college students working to become 
a licensed peace offi cer while getting law enforcement exposure and 
experience. 
Many CSOs go on to get a licensed police offi cer position with the City of 
Crystal.


Full Time CSOs


Part Time CSOs


2


3


Animal Control Offi cer
The department shares one 
full-time animal control offi cer 
(ACO) with the New Hope 
Police Department. The ACO 
responds to animal complaints, 
dealing with sick or injured 
animals and conducting animal 
abuse investigations. 


The ACO also assists in training 
new community service and 
patrol offi cers in Crystal 
and New Hope by reviewing 
animal-related ordinances and 
oversees animal boarding for 
both cities.


The ACO also assists with non-animal related calls for service. These included traffi c control at accidents 
and fi re calls; motorist assists; medical assists; utility checks; assists at warrant and crime scenes; and vehi-
cle and residential lockouts.


Calls for Service 
(318 TOTAL)
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West Metro SWAT/
Negotiations Team


The Crystal Police Department partners with the cities of New Hope 
and Robbinsdale to provide critical incident response services to three 
jurisdictions encompassing 58,000 residents. 


The Crystal Police Department has six offi cers and three negotiators 
currently assigned to the West Metro SWAT Team.


In 2022, SWAT team members 
underwent approximately 100 
hours of specialized training and 
were involved in fi ve deployments. 
These deployments all involved the 
service of high-risk search warrants 
involving violent offenders.


Mobile Field Force
The Crystal Police Department Mobile Field Force team has three offi cers who attended more than 
48 hours of initial operations training and 16 hours of fi eld deployment. The force operates through a 
consortium of Hennepin County police agencies that feature several hundred active members. 


The force operates in second platoon with the assistance of the police departments in New Hope, St. Louis 
Park, Robbinsdale, Golden Valley and Hopkins. Crystal’s offi cers train a minimum of 24 hours per year in 
riot control, crowd management and target protection. 


Mobile Force Team members are equipped with protective body armor, ballistic helmets, gas masks and 
wooden batons. The team has not deployed since April 2021.
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INVESTIGATIONS DIVISION
Inves  ga  ons Lieutenant Pete Underthun
The investigations division includes one lieutenant, four general 
investigators, one juvenile investigator, and a task force investigator 
assigned to the Northwest Metro Drug and Violent Crime Task Force.


Investigators


Cases Assigned


6


2,897


The Northwest Metro Drug and Violent Crime Task Force is a mulit-agency group of investigators who 
work to have a positive impact on drug and violent crime in the community. Investigators utilize advanced 
techniques to gather evidence on sophisticated criminal networks and present cases for prosecution.


The team is available 24/7 to respond to member agency needs through increased investigative staffi ng 
and advanced investigative techniques during and after violent or drug related incidents.


The Northwest Metro Drug and Violent Crime Task Force includes the Crystal, New Hope, Plymouth and 
Robbinsdale police departments.


The division is responsible for investigating criminal cases that are not resolved by a responding patrol 
offi cer. Investigators work to resolve cases by processing evidence, search warrants, subpoenas, interviews, 
cellular and computer forensics and canvasing. When all evidence is gathered by an investigator, 
a summary report is prepared and presented to a prosecutor, who decides on criminal charges. 
Investigators often are required to testify in court.


Northwest Metro Drug and 
Violent Crime Task Force
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Compliance Checks
Alcohol and Tobacco Checks
The Crystal Police Department conducts annual 
compliance checks for all businesses licensed to sell 
alcohol or tobacco in the city to ensure underage 
sales are not occurring. Compliance check reports 
are forwarded to the city council for any action 
for non-compliance. In addition, the department 
conducts occasional free training for servers and 
managers regarding how to properly regulate the 
sale of these products to minors.


Predatory Offender Registrations
The department conducts regular checks of all individuals required to 
register as Predatory Offenders by the State of Minnesota. 


In addition, the department is responsible for notifying the community 
when Level 2 or 3 offenders move into their proximity.


Checks on Registered 
Predatory Offenders


5’10”


5’8”


5’6”


5’4”


6’


63


Alcohol Tobacco Trained Servers


2217 20


2022 Compliance Checks


CRIMES 2018 2019 2020 2021 2022


Arson 1 1 4 1 4


Assault 128 130 135 163 148


Burglary 35 52 52 44 50


Criminal Sexual Conduct 10 16 25 26 31


Disorderly Conduct 25 18 67 58 53


DUI 134 118 211 147 216


Drug Violations 87 52 110 65 98


Family Offenses 3 13 27 20 5


Fraud 145 140 139 149 131


Homicide 1 1 5 2 1


Kidnapping - - - 4 5


Liquor Violations 8 5 7 10 6


Pornography/Obscenity - - - 6 2


Property Damage 70 77 122 128 149


Robbery 11 19 20 25 17


Theft 429 505 543 380 440


Trespassing - - - 15 13


Vagrancy 0 0 0 2 1


Vehicle Theft 47 45 67 79 70


Weapon Violations 8 18 39 34 70


Other Offenses 129 125 177 198 229


Service Calls


Vehicle Contacts/
Cita  ons


Department 
Statistics


5’11”
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Use of Force Statistics
The Crystal Police Department completely revised its Use of Force Policy in 2021, and now requires a 
separate use-of-force report every time force greater than handcuffs are used. This includes crime suspects 
or people in crisis who may be a danger to themselves or others. Every use-of force report is reviewed by a 
supervisor, including review of body-worn camera footage. Each of these reports are then forwarded to the 
division lieutenant and the deputy chief for additional review.


The process ensures all uses of force are reviewed by various supervisors to make sure they are proper, within 
policy, and conducted according to training and department expectations. The department is proud of this 
policy and is not aware of any other agency using such a thorough review process.


In 2022, the Crystal Police Department responded to 37,203 calls for service. During this time, force 
beyond handcuffs was used on non-compliant individuals 62 times. This is far less than .5% of all contacts. 
This statistic speaks to the importance Crystal offi cers place on calmly dealing with situations and using de-
escalation techniques that reduce the need for uses of force.


Type of Force Used Type of Force Used (76)(76)
* An incident may include more than one.* An incident may include more than one.= Only force used was fi rearm pointed = Only force used was fi rearm pointed 


following vehicle pursuit.following vehicle pursuit.


Reason for Response Reason for Response (98)(98)
* An incident may include more than one.* An incident may include more than one.


Level of Resistance Level of Resistance (132)(132)
* An incident may include more than one.* An incident may include more than one.


(34)


(1)


(7)


(4)


(16)


Use of Force by Race Use of Force by Race (62)(62)
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COMMUNITY ENGAGEMENT


The Crystal Police Department has a proud tradition of reaching out to the community to build 
relationships, develop connections and cultivate partnerships. These relationships are key to the 
department’s success, ensuring positive interactions with law enforcement while making Crystal a great 
community to live, work and frequent. The department seeks out offi cers, staff and community partners 
who value and empower these connections.


Juvenile Offi  cer 
The juvenile offi cer position focuses on fi nding 
creative ways for offi cers to connect with youth in 
Crystal. 


The juvenile offi cer teaches the D.A.R.E. program, 
regularly interacts with schools and partners 
with community groups to help make Crystal a 
great place for youth. The juvenile offi cers also 
investigates juvenile offenses and issues.


Community Engagement Sergeant Brandon Dorr


The Joint Community Police Partnership (JCPP) is a 
partnership with Hennepin County to help create 
relationships and communicate with Crystal’s 
multi-cultural populations and faith communities. 


The Community Liaison is a Hennepin County 
employee embedded with the Crystal Police 
Department and is involved in many different 
community related events, as well as chairing our 
Multi-Cultural Advisory Committee (MAC). 


The MAC is a group of community members 
who advise the department on how to better 
serve the many cultures of people who live, work 
or visit the Crystal community. MAC members 
represent Crystal’s diverse cultural, professional and 
educational backgrounds.


A Hennepin County Mental Health Social Worker 
is embedded with the department as a resource 
for people in crisis or struggling with mental 
health or chemical dependency issues. 


The social worker reviews all offi cer reports, 
seeking out those who need assistance and 
obtaining the necessary supports to get 
individuals beyond their short-term crisis or 
long-term situation. The goal is to provide and 
facilitate resources to gain stability and reduce the 
number of contacts between individuals and law 
enforcement.  


The Domestic Violence Advocate is a partnership 
with Cornerstone Advocacy Service, providing 
vital support services to victims of domestic 
violence in Crystal. A Cornerstone advocate is 
embedded with the department and contacts 
victims to address various needs, including safety 
planning, legal assistance, fi nancial assistance, 
housing assistance, and other resources. The 
advocate reviews offi cer reports and may even 
intervene before a domestic violence incident 
occurs.


JCCP Community Liaison/
MAC Commi  ee


Mental Health Social Worker


Domes  c Violence Advocate
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Crystal Police Reserves 
The Crystal Police Reserves 
are volunteers who want to 
give back to their community. 
Some are pursuing a career in 
law enforcement, while others 
want to invest in the City of 
Crystal.


They conduct city-wide 
patrols, provide assistance 
for many community events and hold monthly 
meetings that focus on training and work 
planning.


The Crystal Crime Prevention Board (CCPB) is a 
group of community volunteers whose mission 
is to “promote community and law enforcement 
partnerships to reduce and prevent crime within 
the Crystal community through education, 
awareness, volunteerism and other community 
partnerships.”


The CCPB sponsors many community programs 
and other police department endeavors. 


The CCPB is always looking for new members.


The Neighborhood Outreach Offi ce (NOO) is 
a Crystal Shopping Center storefront used for 
various police department functions such as 
trainings, meetings, community events and more.  


The NOO is available free of charge for meetings 
and gatherings of community groups, charitable 
organizations, the Adult Academic Program, the 
NorthStar Juvenile Diversion Program and others.


The Adult Academic 
Program, in the 
Crystal Shopping 
Center, teaches 
English as a second 
language and assists 
adults who have other 
learning needs.


As a part of the 
assimilation, students 
regularly interact with offi cers from the Crystal 
Police Department. Offi cers often visit classroom 
sessions to answer questions, participate in 
activities and get to know participants.


Offi cers put on “Cop Talks” with adult students 
that feature presentations about safety and legal 
topics. 


The department coordinates a grant-funded 
Multi-Cultural Driver’s Education Program to help 
those learners understand U.S. driving laws and 
roadway safety.


Neighborhood Outreach 
Offi  ce 


7


Reserve 
Offi cers


Hours 
Volunteered


1,000


Wage 
Savings


$30K
$


Adult Basic Educa  on 
Partnership
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COMMUNITY EVENTS
The Crystal Police Department conducts and participates in numerous community events throughout the 
year. In 2022, the department dedicated hundreds of hours into community outreach and relationship 
building. Some events the department participated in 2022 included: 


BIRTHDAY BRIGADE
This program consists of a parade of police and 
fi re vehicles driving by a residence to wish a child 
a happy birthday. The opportunity started at the 
height of the COVID pandemic when kids couldn’t 
have birthday parties and interact with friends.


CAR SEAT CLINICS (& TECHNICIAN)
Several times a year, the department sponsors a 
car seat clinic to help young families ensure they 
have the proper car seat(s) and that they are 
installed properly. In addition, an offi cer is certifi ed 
as a car seat specialist and assists residents at 
times when a clinic is not scheduled.


CRYSTAL FROLICS
This annual city festival includes offi cers 
conducting foot patrols and engaging with 
community members who come to celebrate the 
city. 


DOMESTIC VIOLENCE SEMINAR
This annual seminar, sponsored by the Crystal 
Crime Prevention Board, talks about the dynamics 
of domestic violence in our community and the 
resources available for those who are victims of 
domestic violence.


BIKE RODEO
This annual event, sponsored with other local 
cities, allows the department to teach young bike 
riders about how to enjoy riding safely.


CITIZENS ACADEMY
The Crystal, New Hope and Robbinsdale police 
departments partner on this annual seven-week 
event that gives community members an n-depth 
look at what police work. In 2022, 26 participants 
learned about patrol, defensive tactics, dispatch, 
crime lab, SWAT, K9 units and more.
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SANTA PARADE
Police offi cers and fi refi ghters from Crystal, New 
Hope and Robbinsdale provided a lights and siren 
escort for Santa and Mrs. Claus for a three-hour 
tour through all three cities.


SHOP WITH A COP
Crystal police offi cers take local students 
shopping for the holidays. The students are 
recommended by staff at their local schools or 
community organizations based on need.


NIGHT TO UNITE
Community members host neighborhood block 
parties every August to come together, eat and 
develop relationships. Department staff attend 
parties and engage with the community, answer 
questions and hear concerns. 


TOYS FOR TOTS
The Crystal Police Department, along with other 
departments throughout the metro area, serves as 
a drop spot for toys, which are loaded into squad 
cars and delivered to a fi nal drop location. 


VEHICLE FAIR
This family fun event is held at the Crystal 
Community Center and attendees can climb 
through police, fi re, and public works vehicles, 
as well as many other unique vehicles from local 
businesses and neighboring cities.


POLAR PLUNGE
Each winter, department members raise funds and 
plunge into the frigid waters of a local lake as part 
of this fundraiser for Special Olympics MN.  
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Offi cer Wellness Program
In 2022, the Crystal Police Department 
continued to develop and implement its offi cer 
wellness program, designed to provide training, 
guidance and assistance to all employees 
regarding physical, mental and emotional well-
being. The goal is to prepare employees for the 
rigors of working in the police profession, while 
reducing health risks, job-related injuries and 
absenteeism. 


The department continued its “Check-up from 
the Neck Up” program, in which all employees 
meet with a mental health professional at least 
once per year and continued its Peer Support Team in partnership with the New Hope and Robbinsdale 
Police Departments. This team includes sworn and non-sworn employees trained to provide support for 
employees experiencing hardship and/or crisis. Peer support members can provide guidance to solutions 
and services available to employees. 


Physical wellness is also a priority. Since moving into the police building, all employees have access to a 
new fi tness room. The department utilized equipment from its former fi tness area with new equipment 
expected soon. Additionally, department employees can participate in 10-week challenges and fi tness 
tests with earned incentives.


Public Information Offi cer/
Social Media


9,351


Facebook Twitter


5,286


Nextdoor


8,2249 3351


Faceebobook TwTwwitititittetetet rr


5 22886


Neeextxtxtxtdododod or


8 22224
FollowersFollowersFollowers


(up 20%)


The department takes great pride in being The department takes great pride in being 
transparent and works hard to provide timely and transparent and works hard to provide timely and 
accurate information about incidents, crime trends accurate information about incidents, crime trends 
and other police department activities.and other police department activities.


Through the aggressive use of social media, Through the aggressive use of social media, 
maintaining regular contact and an open-door policy maintaining regular contact and an open-door policy 
with all local media outlets, while valuing a timely with all local media outlets, while valuing a timely 
response to inquiries, we seek to be a model agency response to inquiries, we seek to be a model agency 
in information sharing and public engagement.in information sharing and public engagement.


Social media is the primary strategy for Social media is the primary strategy for 
communicating in a timely manner with the community. The department shares pertinent information communicating in a timely manner with the community. The department shares pertinent information 
about incidents and crimes, events happening in the city, safety tips, and as a means to identify ways about incidents and crimes, events happening in the city, safety tips, and as a means to identify ways 
staff are making an impact in the community.staff are making an impact in the community.
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Crystal police offi cers do outstanding work every day to serve, protect and assist those in the community. 
Most of their work may go unrecognized – and all employees understand that is part of their jobs – 
however, there are times when the actions of employees surpass the department’s motto of service with 
compassion, integrity and professionalism. 


The following Crystal Police Department employees received awards for these extraordinary 
accomplishments in 2022:


Law Enforcement 
Purple Heart
Offi cer Jessica Donahue                


Award of Merit
Sgt. Brandon Dorr
Offi cer Josh Kasten
Offi cer Jon Beck


Excep  onal Performance 
Award
Lt. Pete Underthun
Offi  cer Cole Horner
Sgt. Geoff  Kusick
Offi  cer Jeff  Kleven
Offi  cer Lauren Roll
Sgt. Jake Albers
CSO Tim Simon
Offi  cer Jon Beck
Offi  cer Mike Callen (and K9 Ace)
Sgt. Jon Kurtz
Offi  cer Josh Kasten
Inves  gator Bryan Elfstrom
Inves  gator Tim Tourville
Inves  gator Ma  hew Wright
Offi  cer Anna Fu  erer
Offi  cer Zach Fecteau
Offi  cer Nick Schwalbe


5 Years of Service


25 Years of Service


Police Chief Stephanie Revering presents awards to (left to 
right) Sgt. Brandon Dorr and offi cers Josh Kasten and Jon Beck.


Offi cer Zach Fecteau
Offi cer Cole Horner


Chief Stephanie Revering


Life Saving Award
Offi cer Cole Horner 
Offi cer Marcus Issa
Offi cer Armando Valenzuela 
Sgt. Zach Fecteau
Offi cer Jeff Kleven  
Offi cer Nick Schwalbe 
Offi cer Tim Simon            


Legacy Award
Sgt. Doug Leslin             


Chief’s Award of 
Commendation
Inves  gator Tim Tourville
Deputy Chief Brian Hubbard          


Mission Award - Service
Offi cer Armando Valenzuela


DEPARTMENT AWARDS
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